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OSHA and Safety Standards: How Temp Staffing
Supports Regulatory Readiness

Workplace safety isn’t optional; it’s a Key |nsights
legal and ethical obligation. The

Occupational Safety and Health
Administration (OSHA) sets strict
standards to protect employees, and
non-compliance can lead to costly
fines, legal exposure, and reputational

e Temp agencies help maintain OSHA
compliance by providing pre-screened,
safety-aware workers who meet
baseline safety requirements.

» Agencies deliver OSHA-compliant

damage. training and proper documentation,

reducing the risk of fines and legal
For businesses managing fluctuating exposure during rapid hiring.
workloads or seasonal spikes, e Shared responsibility and PPE
maintaining compliance can be coordination ensure safety standards
challenging. Temporary staffing are met while minimizing employer
agencies offer a powerful solution to liability.

help organizations stay OSHA-
compliant and safety-ready.

Building Stronger Teams, Delivering Results.




The Compliance Challenge

OSHA regulations cover everything from hazard communication and personal protective
equipment (PPE) to training and recordkeeping. When hiring quickly to meet demand,
companies often struggle to ensure every worker is properly trained and documented. This
creates risk not only for employees but for the business itself.

How Temp Staffing Agencies Support Safety Compliance

Pre-Screened, Safety-Aware Workers
» Agencies provide candidates who meet baseline safety requirements and understand
workplace protocols.
OSHA-Compliant Training
e Many staffing firms offer safety training programs, ensuring temporary employees are
prepared before they start.
Proper Documentation
e Agencies handle I-9 verification, background checks, and maintain compliance records

PPE and Safety Equipment Coordination The Bottom I-me
e Some agencies assist in providing or verifying Temporary staffing isn’t just about filling

for audits.

proper protective gear for temporary staff. positions; it’s about filling them safely.
Shared Responsibility Model By leveraging agency expertise in
o Agencies partner with employers to clarify ~ compliance and training, businesses can

safety responsibilities, reducing liability and ~ Maintain productivity without
compromising on safety or risking

regulatory penalties.

ensuring adherence to OSHA standards.

Ready to strengthen your safety compliance and reduce risk?

Interstate Staffing can help you stay OSHA-ready while meeting your
workforce needs.
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