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How Temp Agencies Reduce Legal Risk

Compliance is one of the most KBV mSIghtS

critical and complex responsibilities e Agencies ensure compliance:
for any employer. From labor laws
and tax regulations to workplace
safety standards, staying compliant
requires constant attention and
expertise. Failure to comply can
lead to costly fines, lawsuits, and

They stay current on labor
laws and manage legal
requirements.

e Reduce admin risk: Handle
payroll, taxes, worker

reputational damage. Temporary classification, and

staffing agencies offer a powerful documentation.

solution by taking on much of this e Provide safety and training:
burden, helping businesses reduce Ensure OSHA-compliant

risk and stay focused on growth. protocols for temporary staff.

Building Stronger Teams, Delivering Results.




The Compliance Challenge

Employment regulations are
constantly evolving. Managing payroll
taxes, verifying work eligibility, and
adhering to wage and hour laws can
overwhelm internal teams especially
during periods of rapid hiring or
seasonal demand. Even small
mistakes can result in significant
penalties.

The Bottom Line

Partnering with a staffing agency isn’t
just about filling positions, it’s about
reducing legal exposure and ensuring
peace of mind. By outsourcing
compliance responsibilities,
businesses can focus on productivity
while minimizing risk.

How Temp Agencies Help You Stay
Compliant

Employment Law Expertise
» Agencies stay up to date on federal, state,
and local labor laws, ensuring every
placement meets legal requirements.
Payroll & Tax Administration
e They handle wage calculations, tax
withholdings, and reporting, reducing the
risk of errors and audits.
Worker Classification Accuracy
» Agencies ensure proper classification of
temporary employees, avoiding
misclassification penalties.
Safety & Training Compliance
* Many agencies provide OSHA-compliant
training and safety protocols for
temporary staff.
Documentation & Record-keeping
e From I-9 verification to background
checks, agencies manage the paperwork,
so you don’t have to.

Ready for Interstate Staffing to help simplify compliance and protect your business?

Let’s talk about how we can help you stay compliant while meeting your staffing
needs. Contact us today.

R, 508.857.3337 (Brockton, MA Office)

R, 508.646.3600 (Fall River, MA Office)
Sales@interstatestaffing.com
@ interstatestaffing.com
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